Savings (out-of-paycheck) in health insurance premiums for classified and
management employees bymoving from PacificSource to OEBB
("Savr‘ngs” analysis based upon the most expensive plans in effect for 2018)
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In addition to the "savings" in out-of-paycheck employee contributions toward
the total cost of health insurance premiums based upon the respective 2018

PaciﬁcSource and OEBB insurance premium rates, there will likely be ongoing
“savings” in terms of the employee contributions toward the total cost of
premiums for the employees on the OEBB plans in 2019/2020 and beyond
because the OEBB rates are projected to increase by no more than 3.4% per
year, while the PacificSource insurance premium rates will very likely go up
more rapidly (by perhaps 6% to 10% per year, or more) each year in the future
because of “utilization.”
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of Section 125'”emloer contributions" total costs:

Lane Community College is the ONLY employer we know of (public or private)
that makes an “employer” contribution into employee flexible spending section
125 plans for unreimbursed medical expenses. The current total cost of
employer contributions toward section 125 plans for calendar 2019 costs about

$490,000 for all participating employees.
The College proposes to eliminate the employer contributions for employee
flexible spending section 125 accounts for all three employee groups effective
with the 2020 calendar/tax year. The College also proposes to introduce Health
Savings Account (HSA)‘plans for which there would be an employer contribution
(to be negotiated). HSA plans are the typical type of health insurance plans into
which organizations make employer contributions, and employees may also
contribute to their HSA plans. The IRS limits for HSA contributions are currently
$3500 for individuals and $7000 for full family coverage under the HSA plans,
I and these IRS limits are typically a combination of employer and employee
contributions. The employee “owns” the HSA account (subject to IRS rules) and
HSA plans are “portable” from one employer to another.
HSA health insurance plans are not “ideal” for all employees or for all families.
However, HSA plans are an effective health insurance plan for some employees
and/or families who may not require ongoing care for chronic or acute health
conditions. HSA plans are the appropriate type of health insurance plans into
which an employer could or .should make an employer contribution (subject to
negotiations with the two unions); Section 125 flexible spending plans are NOT
appropriate for employer contributions! The current levels of employer
contributions for section 125 flexible spending plans are noted here:
2019 contribution levels are based on health insurance enrollment tiers as
follows:
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Classified - Employee Only: $670; Employee + One: $1340; Full Family:
$1715
Management - Employee Only: $450; Employee + One: $700; Full Family:
$900
.
Faculty/Part-time Faculty - Employee Only $450; Employee +
Spouse/Children: $700; Full Family: $900
‘
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